
  
 
 
 
 
 

 

                                                   Final Report 
About ICF 

 What is the intention of the forum? 
 The Challenge: Industry working as a team to identify and solve industry issues. 
  IPEIA Mission - forum interaction between industry, regulators, and educators. Create a platform to discuss industry specific 

issues. 
 IPEIA’s role in ICF is to facilitate the process. IPIEA provides linkage between the various Industry Groups, volunteers, and 

staff to manage meetings and logistics. IPEIA schedules, hosts, chairs, and takes minutes ICF meetings.  
 To ensure that all segments of industry were represented IPEIA requested that Industry Groups (IGs) provide committee 

volunteers representing their industry segment and that this representative group works on industry issues. Interested 
individual industry members were also part of the discussions. 

o Participants in the ICF include: 
 IPEIA volunteers to provide ICF TF3 facilitation. 
 Volunteer representatives from Industry Groups 
 Interested industry members. 

 
 The Integrity Challenge is an important part of the IPEIA Special Sessions. Special Sessions activities include: 

 Industry specific training 
 Industry Group meetings 
 Webinars 
 Regulator Updates 
 Integrity Challenge Forum  

IPEIA 
Integrity Challenge Forum (ICF) 

Task Force 3 (TF3) 



 
 

 Committee Members who regularly attended meetings: 
o IPEIA ICF volunteers 

 Rob Vesak, Technical Support - TES Group 
 Megan Sutton, Education Chair- Acuren  
 Doug Brett, Technical Support – Secure Energy 
 Jim Yukes, Facilitator - AVH Engineering 

 
 

 TASK FORCE 3 
 INDUSTY GROUP REPRESENTATIVES & COMMITTEE MEMBERS 

 Joel Pepin 
 PCL/APPCA 

 Cam McDonald 
 AECON/APPCA 

 Aaron Crytes 
 AECON/APPCA  

 Megan Sutton 
 Acuren/IPEIA 

 Nathan Bartley 
 Acuren 

 Josh Wierenga 
 Tourmaline Oil/UCIA 

 Marc McGill 
 ATW Inspections / CCIA 

 Shawn Santo 
 Rae Engineering/ GUAC 

 Dean Lunt 
 Ledcor/APPCA 

 Paisley Cameron 
 Becht 

 
 



 

ICF 2023 
 Prior to the February 2022 conference, IPEIA ICF volunteers approached IG Chairs to request for issues related to Pressure 

Equipment Integrity. The supplied discussion topics included: 
o Manpower 
o Red Tape Reduction and harmonization 
o Engineered pressure enclosures (EPE’s) 
o Inspection and testing of safety valves, best ways to raise awareness of this requirement. 

 The goal was to decide whether there is an industry need to standardize inspector requirements across Canada or even 
across the western provinces AB, SK, BC. If so, goal to define the scope (western provinces only, or across Canada) and 
develop potential solutions to get to the end goal – Harmonization of inspector requirements. 

 The ICF meeting was held at the 2022 IPEIA conference as part of the Special Sessions segment of the conference. The 
meeting was held over a 2.5-hour period at the Jasper Park Lodge. Mr. Rob Vesak acted as moderator; described the ICF 
concept to the audience and supplied the discussion questions. Discussions concerning the ICF topic were held by 
approximately 100 industry representatives with about 10 people per table. Each table had a facilitator who gathered the 
table’s comments.   At the end of the discussion period table facilitators were called to the microphones by the moderator to 
readout the comments from their table which were recorded by two scribes, Ms. Jennifer Dowdle and Ms. Ursula Winster-
Goodfellow. 

 Post conference, the IPEIA ICF members organized the recorded comments and developed a plan to take to the IGs to 
request volunteers to continue to work on the issues.  The working group was designated Task Force 3 (TF3).  

 Benefits of the ICF for IG group members include: 
 an opportunity to work together as an industry. 
 a platform for industry to communicate to government. 
 support of IPEIA services to the IGs 

o  IPEIA requested that the IGs select representatives from their groups to be TF3 members.  
o To ensure industry participations, and at the same time discussions were taking place with the IGs, several individuals 

from companies interested in the process participated in the TF3. 
 
 



 ICF TF3 
o TF3 continued using an aggressive meeting schedule of one, 1 hour meeting every second Thursday that TF1 and TF2 

had followed. IPEIA set up on-line meetings, supplied meeting agendas based on agreed topics and IPEIA volunteers 
facilitated the meetings. Discussions were recorded both digitally and through minute taking. Meeting minutes are 
saved and were distributed to the various TF3 members via e-mail after each meeting. IG representatives gave TF3 
progress reports to their respective groups at their regular meetings.  

o After a series of meetings, the TF3 committee decided to concentrate on the Manpower issue because the TF2 had 
formed a sub-committee or User Group that volunteered to work as part of the CSA B51 Boiler, Pressure Vessel, and 
Pressure Piping committee to develop a Pressure Equipment Annex that would assist to harmonize pressure 
equipment integrity management across Canada.  

o Committee discussion around Manpower eventually lead to revisiting the IPEIA Career Path Pamphlet. The pamphlet 
had originally been developed to increase awareness of the integrity industry. TF3 decided that the pamphlet should 
be updated and be better focused at explaining the paths available to get educated and certified to work in the 
industry. The pamphlet was reviewed, edited   and a QR code was included that directs users to an IPEIA page with 
links to various training and certification organizations when interested parties can learn more about specific sectors 
of the industry: https://www.ipeia.com/career-path-for-our-industry/  
 

 See Appendix A  
 Career Path Pamphlet: Feeling Pressure to Make the Right Career Choice?  

 
 See Appendix B 

 IPEIA’s ICF TF3 was invited to participate in an inter-society initiative to increase industry awareness 
through 2 dinner meetings. 

 
 

 TF3 also determined that new questions for a new 2023 – 2024 Committee was needed. TF3 considered it important that the 
Pressure Equipment Integrity sector continue to work together to solve industry related issues with a single voice and to 
ensure the ICF continued to address industry issues over time.  
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Career Path Pamphlet 

 
 



 

 
  



 

Appendix B 
 

Inter Society Dinners 
Addressing Inspector/Examiner Personnel Shortages 

   AMPP / ASM / AWS / IPEIA 

 
Edmonton March 15, 2023, University of Alberta 
 
Technical Demonstrations & Panel 

o Demo: corrosion or corrosion-related inspection tools 
-  (Technology demo support Jennifer Dowdle/Ryan Brosda) 

o Demo: tentatively some combination of drones and/or drones used for augmented reality inspections 
-  (Technology demo support Paul Toews) 

o Demo: data acquisition system used by Tourmaline 
-  (Technology demo support Brain Beesley) 

o Demo: tentatively some combination of robotics and/or PAUT 
 

 Panel Discussion  
o What path did you take to get a career in Inspection/Examinations?  

Neal Mills – Confederacy of Treaty No. 6 First Nations 
Jennifer Dowdle – Acuren 
Josh Wierenga – Tourmaline 
Brian Beesley – IRISNDT 
 
 

Calgary April 5, 2023, SAIT 
 
2 Panels 

 Youth Perspective:  
 

o How is current generation different from past generations?  
o Less interest in this sector as a career 
o How can industry better connect with this generation? 



 

 Interfacing: 
o How can industry connect with this generation? 
o What opportunities are there in this sector? 
o What tools should industry know about to increase awareness of the sector? 
o Speakers 
o Gordon King – Program Development Specialist (Careers the Next Generation) 
o Bob Khan - Director of Operations (Canadian Catholic Immigrant's Society) 
o Rozlynn Wick - Manager for Strategic Youth Initiatives (SAIT) 

 


